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OUALIFIC.\TIOii IIIGHLJGIITS 

•!• Protidcnt. r®un:efullc3drr with more than 27 yc:u-s of experience in Slr.ltcgic plannins. 
pc:rfonnanc~ man:tgcmcnt. linotlcinl stcwotrdship, infonnotion numagcmc-nt. datil :mntysis 
and employee dc,·clopm..:nt 

•!• Highly regarded ft)r mnnat;cmcnt und leltlmhip skills. scn ·ing n:o n positi\'C influcncC' for 
k.:tding change and profeS5ionn1 bu.4iinc.ss :~;cum en. through sen• lee in multiple dive~ 

organil.J.tions 
(• Known for driving Of1::miz;:uion:sl~Qults 3nd eOiricncin.. ''hilt nuinmining focus on 

intcg.rity. 3C'COUnUlbilit). and c.:-.cclkncc in Kr'\ ic-c 
•!· PartnerShip builder. C''-~ncb p.111icip.11ion 3lld divmoity to f3CililJtc iiK'Iu,ion 

MOST RECENT MAiiAGEME!\'T EXPF.IUF:NCE 

OqiUty A.'-.~istanii~<'J:ion al Adntlnbtnllor ~bn:h 20U- Prtstnt 
(Drputy Oi,·ision Dlrcctor/llf'OJ!rllm Manager), GS·IS 
om~ of Poll()' an.d 1\lanagcmC"nt, En,·ironmntal Prottct ion AS:tOC')' • Atl,nt:a, GA 

o Exercises m3n3£cri3IIC'~dcr~ip ;o the Region. pro\'iding :~>I rate sic pl:mning. prognun 
direction. 0\'c:~ight. :tnd odminiW'3ti\·e m:uusemml or :sll component): of the region:sl 
offi«. 

o DirtetS rcsouccc m.1mscmtnt acti¥itlcs (gr.ants 31ld ocqui5oition m111.1gnnc-nt. hunun 
c.;~piml mon:t.t;t."tnent. budsctand finance). inform:.tion m:anagcmc-nt (t«hnology md 
C} bc~""S«"urhy. ~ord\ mun:tGemcnl. Fn:cdom oflnform:uion Act) ;md inf~tructure 
suppon (f.nc il it i t".~ mlnJ.Gtmcnt. O..>:up.lllt Emersency .:and Continuit)' ofOper:uions 
Pl:mnins. physic:. I security) within El';\. Region .s • r-\tl!lnL!t 

o Implements progrum~ consistent with on:m11 RegionJI :tnd m11ionn.l obj,'\.'1i\'CS. Agency 
JX)Iicies.. and fcdcrnl stlltutt.!.~ ltrH.In:~;u lntioru. 

~-Wbtaal Rcsdon:.l Adminb.lrulor Au~uu 1016-Srplcmbcr 1016 
(Uh·bion Dinctor. 2 Octt~il': SES P~ltloa) ~fay l OI!i - Srptcmbcr l OIS 

Offitt of Policy and ;\tanagrmtnt, En\lroamcrttal P rot«1ion As:ra~y ~ All.anta. GA 
o Oircctcd 311d O\'etS3\\ rcsouttt allocMions: policy. suncbn:h. n=guWions. 3nd lcgisl:th·c 

an:.l~sis ond ~dopmcnt processes and its implcmenllltion: pt~ m.:m:agcmcnt ;\nd 

C\"3l~lion ncti\'itiCS. ptO\'idcd plannin~ ond FrWU£<'mtf11 ad' icc ami S«'\'i'Cts: :md 
admlnistnuhc manogcmc-nt ~tuppott to t:.PA. Region -t - Atl~nta 

o Senior Re50un.:~ OOidol, f\."Spon.siblc for resource m:tn:.gcmtnt in acquisition. assisttu"Kc. 
nnd finand:.l manogcmcnt offices, Ensur~ oppropri11tc Md cOi:t.:tl\ C S)"Stems. 
procedures. contrOls. comn,unk;~tion. and outr~:~ch progr.l.nt$ '' ere ir' pl:.cc tbr prudent 
fisc.al resource m:m:rscmcnt. Rc,•ic"cd nnd opprow:tl n.-souN:c mM:rscmcnt d(X:umcnts 

in Bccmd!LnCc " ith l'cdernl nnd ,\ seney requif':mcnts. 
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o Senior lnfonna.tion Official. n.-sponsiblc for intbmuniOn :md technology manogemenL 
EnsurOO security of systems and a~;ccss to local oma nc;twork. ApprO\'Cd major purch3ses 
of lnfonn3tion Resour.:es t'>lanngcmcnt (IRM) equipment and held re:;;pons ible for IRrvt 
functions. 

Chit f, lnfonnation A~ec:sJ,Inl~nlion and S)'lltm!l Onanch October 2011 -.lanuary 2014 
(Progrnm M•n•g<m<nl Offi« r), GS.I5 J uly 2008 - S.plcmbcr 2010 

Offic~ of Polley llnd Mnnagem<'nl, En\'iroamt ntall'rot« lion Agency - Atlanta, GA 
o tvtanagcd rcgionJI str.~tcgic planning. pcrfonnnncc m:mas,ement and accountability. 

intcmation:tl cnvironmentttlism, d~l.tl!: m::m3gcment ~d :m:ti)'Sis. perform:. nee p::tt1ner$hip 
and tribal grants. records m:magcmcnt. Freedom of lnfonnntion Act octivities. and 
Continuous lmpn.wcmcnt Pmgrom. 

o Man,3gcd cvaiU3tion :md reponing of 133 environmental commitments and torget.s in 
eight Southca~em ~.ates in accord;mce with the t\gency"s Strntcgic Pliln; concurrently, 
ex~uted st:tle o.nd trib.:tl ~1ts (tOt,31ing over S70M for FY 201-1). 

o Built coalitions with lntcm:uion:~ l Odcs:uions :md m:m:.gcd region.:. I imcrnntion31 
activities and travel nbro:1d. 

o Established n.~ords rnaMgement proc..:-durcs and din."\."tc-d response ntM3gcmcnt of 
Fn:cdom of lnfonnntion Act requests (866 in FY 2014 with only 4% b~ddog. n.lltionul 
gool of20%). 

o Ow:r.s.aw rcgionnl man<~gcment eOicicncy/continuous impro\·emcnt initiati\'CS intended to 
reduce costs. s.:we time. nndlor l.:tbor consumption (over S700K s:wing_;; (or fY 20 14). 

o Mannged O\'C'r 350 geospoti31, en\' ironment:. I. 3nd h~lth rel3tC'd d3tnsets used in 
on31)1i~l s1udies supporting rcgionoJ priorities and so~L<~ . 

ComJUMIIer/O fficc of Budget and Acquisition Management October 2010 - Octobtr 20 11 
(Detail: S upen •is.ory Flnanciall\lanagcr) . Gs-1~ 

O ffice of Policy a nd Mao11gemenr, E1wJroamtnlal r rorttlion Agency- Allan I.a-. GA 
o Provided hish lc\·el :td\•i.«)C)' S<:l'\' itcs on budget operations. :tcquisition. ;md smoll 

bu..;inc::.ss progrnms. 
o E.xecuted rcgiom'll budget of o,·c::r S600 million and held fiduci:uy responsibility for 

managing congressionally oppropri3t00 funds. 
o Supported 1.052 Full-time Equivalent cmploycc positons during FY 20 II . 
o Administen:d funding a11ocations. C\'OIU3tcd expenditure lc\'dS. and ensured fin:md :tl 

policies and Federal Acquisition Rc::gui:Jtions were implemented and fo llowed. 
o Procured goods and se-rvices through contrO:cts and other ncquisitjon mechanisms to meet 

regional mission support nc::cds. 
o Ad\'iscd the EPA Oflicc of the ChiefFin:mcial Officer on maucrs of interest to Regional 

Complrollcrs. 
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Chid. Gnnts. Finance .. and Co!ll R«o,·ery Branch .. GS -IS Aprfl2008 ·Jane 2008 
C bi1.·f. Gnnts , Finance and Co~t Rt'tO\'cry (lro~ntb (Ottall) October 2007- february 2008 
om .. ~ of Policy and MaRitJ:CIIItnt, •:n,·lronnu~ntall'row:tion A~tnty-Allllnta, GA 

o Planned. directed and coordinated gmnL~ and intemgc-ncy ngr~cmcn1.s man.ugcmcnt. 
financial m:mogtmt nt, anJ Superfund cost rccO\'cry octivitics. 

o E..~c~C'd Deputy AdministrJtor's 1iml!'1iness p....,.form:mcc mc"ol.Surc by 1mnrding over S33 
million in c-antinuing cnvironmcnt.JI gr.mts in FY 200ft. J• Ou3J1cr. 

o ~let or Qt«dcd Dll Chicf.'inomcial Officers 3nd Senior Rc:sou~c Officer Pcrform.lncc 
Mcasu:rc:s through proftti~tlc:~ckrship or pcopk :md cfTecti'c ~m:~tic o,·crsish-L 

Sfl('('ial t\~:ignmtnl Ott:ail\ 
))rogn.m MJ.nagt"mcnt Officer. G.S..l4 
(Uirecl Rtpor1 to lhc AS)lmtn tltrs:lonal Admini.str.uor) 

l'sovcrtv Mumu~_cmcnt Rtt\'is:w. 

~lon:b 2008 - April 2008 
J\prll 2007- O<lob<r 2007 

o Performed o comprchcn.sh·c n:,•icw oi"Rcgion 4 's proptrt)' m:tn::.~cmcnt and inlcm:.l 
con1rol procedures. 

o Resultro in fully documented. \~riuc-n rcpon \\hkh idcnlilictl \'UincrJblc :urns. :md mndc 
~ttommend:ttions for proct:Ss impro.,·c:mcnt$. ~f:m3£m1C!n1 hired a pcnnanc:nt.. Rt-gion:sl 
Property .Man3grn1en1 OfT'tetr. 

Hum;m Camjtnllniti.31i'ot'. 
o Ltd rcgion·wi<k effort in support o( Agmcy·s Hum;m Capiullniti.Jti'c: in supporl of-A 

Stronger EPA·· tO cntuncc n!'gional opcr:uioos. 
0 DcHIOoJX"<i fmmc\\Ot'k ror lhc SC11ic)r llum;tn Capiul: 001ccrs Roo.nJ or ..-\d\·isors and 

M.llyzcd fcc:db:Kk ~)ulti from 180 cmploy«S. 

Chid, Fin:.ncc and Cost l{t'('O\'C'r)' S«"lion (Udall), GS--14 October 2006 • ..-\(Jril2007 
Cllld. Cost R«'',·cry Scclltm, GS-14 M11rd1 2005 ·October 2006 
Sur•cn·l~f')' Accountant. GS..O~I0...14 (l)dllll) O('('('mhcr 2003 - March 200-l 

Omct of Po1icy and Mau~cmcat. Ea,·lronmcnh•l Protttdon A~tDC)'- A11anta, CA 
o Direcuxi a comprch~:ns-i' e fin:mt'i:~l m:m3gcmcnt progr.tm cn..:uring en~;i.,.c O\'C'1Sigh1 of 

Region ,. fiscal resource~ "i1h ~ surr of 20 firunci:tl pro(e<ision.:lh .. 
o £,~hated the Rt'gion's fin:anci~l pnJonnlnC'c for consisarncy "ilh EPA polM:ics. Offrcc 

ofthe ComptroJicr polkiC'S. ChicfFirune:i:ll Offittt·s Act. Gmcml ACCOW'\ting 001cc 
RC'Quircrncnts. 3J'1d Office of M~gcmcnt and Budset guidelines. 

o Rcco,·m:d owr SS.4 million in Calendar yot 2006 from Superfund OHOiSht billings. 
o Responded to Congrc:s5ion:~l int~uiry on library costs. ll..ot~ts"-«1 ilnd \':tlid:ucd Region .a 

1o1.nllibr.J..ry' cost of S I .8 million in Fi~.nl ,-earS 2002- 2006. 
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f,Xf,C\lTIVt: COIU; QUALI FICATIONS 

LEADII"G CHAlliCE 

r-\s Sc:nior Resource Oflici:al. one of my primary objectives wM to ensure prop.."'t' utili7..ation of 
region:~ I resources. Aligning my objectives to Slrntcgic sourcing. l ied the fi n-1 ever 
trnnsfonmuion of the Regional 011icc Supply funct ions to downsize the supplies in\'cntory to 
more df«tiw:ly usc financiul and personnel resources: :a.nd. improve the qu.nlity of services nnd 
produclS pro\•ided to the region. t\1.nnagcrs- ;~.nd employees were wrought with skepticism. h) 
include some Regional Deputy Trom members. and n.-sisted the chl.nge. Utilizing briefings and 
fOi:us groups I successfully com·inced the skeptics of the need to transfonn these functions. 
Through anolysis. I detcnnined the Regiomtl Supply Room mnint:1incd 2-10 ilcms. with Jes..,.lhan 
eight JX'rccnt of those items frequently ordered monthly. Electronic re-poning was not :1\':til:ablc 
nor were supplies disburstd u..~ing the .. First In/FirSt Out Inventory Mcthotl."lt was of the utmost 
imporunc-e co mnintain sustainJble region.:tl eOicicncics tbr this suppon activity. I initialed the 
following octions: 

o Eswblishcd n dive-rse tC'!lm of functional cs~ru. dh•isional S-Ulkcholders. and approval 
oOicials to c.onduct n Rapid Continuou...; lmpro"·cmcnt Review. 

o Led the opcr.ational review: dctcmtincd recommcnd:nions to eliminate exccs:.~ ive 
Supplies: imprO\'C busine.ss OJ)Ci.ltions: and. a_c;se.ssed Or£Ml7~tionttl benefit derived from 
controct resource in"·es.tmcot. 

o Collaborated with Comptroller rtnd Acquisition Chief to establish divisional allocations 
for media-specific supply purch.:tses l.nd redu-ce controctor requirementS in upcoming 
contract. 

o Orchestrntc:d the coHnbor:uion ofrr prof~sion:als in dc\'c lopin~ an in"·entory tracking 
ond reponing tool. 

o led cornmunic-ations cnmpaign to inOue-nce change manageme-nt. 
o Directed the dc,·clopmcnt of a firsto<vrr Regionnl Supplies Mnnagement Policy ond 

Stand:ttd Operotion Procedures. Tr:tnsitioned the Rcgion:tl Supply Room from 240 items 
to 3 .. Core .. List of22 items: establisltcd procedurc.s for commetei::tl purchl.Se of non-con: 
items and high volume ordcn:; and. reduced contr:u:tor costs and leased sp:~cc. needs. 

o Crutllengcd ""This Is the W3)' Wt'\'C' t\ IW3)'S Done It" orguniz:uion.al mind.se-1. 
increasing aw:trcness of need for accountability and inn0\'3.tive thinking; Resulted in 
immedi:ttc co:;r tW.vings of o"·er S44K in lnbor costs and reduced space needs by two­
thirds. 

LEADING PEOrLE 

r:.rior to my :.ppointment 35 Deputy Division Director. the Office of Policy :..nd MM::tgcmem 
(OPM) \\'35 challcn,&ed with ph:t..IOrS of management inSt3bility within the di,·ision. O vrr et ~hort 
period of three ye~u'S. cx~utivc l~dership ch31'1ged four times and bronch/oflice·lcvel 
mam'lgcment was aJso un).tnble ot times. An Orsani7Jltion;al Assessment :md d0\\11Wnrd trending 
Employee Viewpoint Surveys confirmed the intcmn.l constcrn.ntions giving w3y to d~reosed 
Or£l.niz:..tional "'ision. lackluster employee engagement. perceptions of tlp.:uhctic diversity and 



VTJOJJ 

ind~ion. :md o,~~u diminishing ~li.sfaccion. I im.medillcly focused on choc coiiC\.-ti,•e core 
nc~ds ofo,·cr I S()+- 'Otlll cmpiO)«S. ~:onu:u;cors. and support gruncccs ''ithin the division to 
inctdSC employee s:uisf.rtction Md motulc. 0)' rocusing on cmplo)« engagement. I t.":SUblishcd 
an UllM Vision of ... J\11 1\bGut the People'" .:1.5 we simultaneous!~· stti\'Cd for c;o;:cdlc:ncc in 
bu.sinc:.)S m:uu.gemcnt :tnd region:. I operations. I SfX~rllc:~dtd the redirection of the organi.uttion 
tamJ garnered collabonnivc mon~Ji''fncnt~mploycc suppon in the li.)lfowint; ways: 

o Ad\'OClJtcd u.nd cst.abli~hcd D new ltadc-rship philosophy. communic::nion strategy. ond 
p.vtkipatory in\·oh:emcnt 3CrO>S the orgnni1.ation. 

o Developed an OO'iCC' of flolicy :and M.o.nas,cmcnt Action Plan \\hich ~nc lhc 
Divisions· fOI.llldJtion for (Of'\\ .ltd progress. Culmin.lted in dc,·clopmrnt of :m Onic:c: of 
Policy 3nd M3.113gnncnt Action Pbn (Action Pl3.11) idcnli(yins four priority f4XUs 
~= Bo1 Praclieft: 1/ltln& St~fq:uards. Suppo11 Emplo)'U Dnv1opm~nt. lnC'tYas~ 

Empl())·~~ Enxt~:~tMnt. and Enhanu Customn Stni~~. The J\ction Pb.n " 35 sJurc.od 
v-o·ith the enti~ Oi\•ision for com men a o.nd ultim3.tcly b«:a.mc OPM·s (OUtlctltion foe 
fo-rwurd progress. 

o lmpro .. ·cd intcm:!l communication.) through the promulg3tion of n di'<ision:tl 
Communk~tion Plan which pro\•lded slltltcgics foe improving lntcrn:JJ communication:.. ­
Oh•ision Din=c-torllmmcdintc 001cc t-.·tc)S:Iging. Qu:tncrly f'l:ew:~ l cttcrs. Quartt:rly 
employee· led l'roGrnm tl.·fanagt:rnt:nt Rc\'icws with Di,•ision Oirt:ctor/Ucputy. e1c. 

o Cooched ond menton.'(( 1he newly fonnt"d OPr-..·1 Positive Action 1'cam (PA T).o. diverse 
group of 10 st3n· employees from 10 funetion3l ~s. cstab1i5ohcd to serve os :Jdvisory 
group to the Di,·ision Dir«tor ~d Senior Leadership Tc:un on work cn\'ironment. 
employee mor.slc m:ntC"n.: ~nd. f:u:iliutc cornmunk.:Jtion. coll3bomlion. :1nd tcam\\ork. 

o ln<rcasal division-\\ ide rng3£<111<nllhrou&)l p;tnnrohip \\ilh lhc OPM PAT. O<>clop<d 
0h'ision31 \':tlue:s-lni'Vily. Commitment. :md E.xttlknct": Coll«thdy r'Qd ~ 
impkmrnled phiJosophics of~ ··r.SH'" B{H)k: Supported :t oon·moncwyquancrfy 
irnJiv·idu:tl Md tc:un nwnrd. Gi .. ·ino R~ognitioo foe Outstanding Work (G.R.O.W.) 
t\wotd; nnd Held on OP~t Tc:am Up & Clean Up :at :s loco I pJrk 10 promolc divisiono.l 
tcmn"O:rl:: ond cn\·ironmcntml ) tc:w:mJship. 

0 Championed ~;ontinut:d !coming and gJO\\th or m:ln:ll)CrS nnd S1!1.tl J\Ilocatcd S..7.2K 
dollars in suppon of cstern11l unlnins Md development foe munugcrs (i.l!. Uncon.s..:ious 
Bias) and employees (I.e. l'i.-dernl Ex«utin Board Leadership Go,•crnment Progrum). 
olike. 

o Led L3bor Mn.n:agemrnt FoNms with Unions which suttt).~full)' ~SOI\'c-d a m)Ti3d of 
region-, .. ide cooccms. 

o Ad\"'C3ted for Rq;ioo -' II iring I'Jne1 Guid.:l.n«. C)bblh.hing a rom,:.l rcgion·widc 
consisltncy fOC" GS-13 r«ruil and hirins xtions: da:rc.3sing ncg;&~i\c l:aboN'tl3tions 
interactions.. compl:aintslgric"t:tneC:S -mi~ and lhc pa~cption of f'-l'<oriti.!lm in hiring 
pro~ticc:s.. 

o Atuined. in one shon yc.ar. $it;nilic.t.nt incre3SC:S in employee cns:ascmtnt (up 4 poiau 
from 2015) Md global )Oatis faction (u p 6 points front 2015) I1S e\·iJcm:cd in vpwurd EVS 
data ln:'nds. 
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R£SULTS DRIVEN 

As Acting Assistant Rcsional :\dministr:uor (ARA). I led the orgu.niwtion in ochieving 
unprecedented ovcrnJI pcrfonnnnce resuh$. 1\ mnjor S,().ll w :'tS to position the Region to exceed 
lhe Ageru::y's sm:tll business go3ls. Gi\'Cn the unccrt:linty of r«civing ::~dditional -' \II Quart-:r 
funding (which in the past had bctn millions of dollars) for Superfund ncquisitions and our 
ability 10 timely obligate the funds by September 30. nt ICMt one goal h3d eluded Reg io n -' O\'<.'"t 

the past live yC3rs. Through cO~-ctive g(Xll-s,euing :md progr:un inclusive leadership. l~rgion .S 
was rrcogoizC'd u.s o ne of lbrt'i! Agtn C)' Of1!anizatio ns. and the only re-gion:~ I offict•, to 
a chie,·e :all S of S sociO«onomic go::tl~ in F'Y 201S. The foliO\\ ins, actions were l:tkcn to achieve 
this sig.nilic:..nt accomplishment: 

o Co-ch:ain:d the Rc:gionnl ~b.nageml!'nt Te:'Un. tRdsions on acquisition pl:tnning !l.Od 
upcoming controcts discussed. keeping in mind budget trends. significant milestones.. 
ch3lkngcs. :md rnpport of oneness to meet mutual goals. 

o Suppon~:d ond omplificd in!tmal nnd extcrn:sl outr.,;.1ch programs and customer St"rvicc 
cflb ns of the-Regional Small Business Progmm Mnn.ager. 

o l,rovidcd cxecuth·e·lc\'cl internal outreach to all rcgion.nl programs with cmph:ssis on the 
Superfund Oivision. the Region's pros~ with l.:argc-st acquis itlon dollm. 

o Ens-un.'d Rcmcdi:tl Action ControclS were owardcd to sm.;, II businesses for construction 
comple-tions. to the ma.;\:imum extent possible. , .,·ithout compromising mission needs to 
meet $0Ci0c."Conomic tar~~:ts . 

o R«ommended 8{:~) non..compctitivc contmct$.10 the mn.\:imum e.xt~:nt pOSSible. tbr 
awards ofS4 million or less. 

o S«ur""d the continued agrCC"ment with the U.S. Anny Corps ofEnginetrs to award 
contracts to small businesses throuch the interagency agreement process rnthc:r than l!trgc: 
businc.s.~s. 

o Provided critical executive oversight of rcgion:tl a-cquisition management in support of a 
S m;all Busin~ Fi~l PrQ<'un:mtal Str.at~· "'hen condw;tingmarket n:sc;:m.:h and 
aw:udins c:ontroct.s. 

o RC~:eivcd the Oinx lor's Aw:ard (or Ouu r:mding Sm:1ll Bu!!.in~'\ Accompfi.shmcnu at 
the AdJ11inistr.:uor's 26th Annu:ll Sm:lll Business Awards Ceremony. May 2016. 

BUSINESS ACUMEN 

t\s Comptroller. I cncoumc:red an almost S300 million rcduc:tion in the Re£ion's FY 201 I budget 
from the prior year. I succes.sfufly manas,ed. and ollocat<.'d n.'SOU('(CS• tin3.0cial. hum:m. ::md 
technological· to meet mission requirements inn challenging and uncertain fin:'l.lldDI 
environment. Employins my c.~pcnise in lin.anci:tl maMgcment. :~11 human capital needs and 
media program priorities '''Cf( accomplishc:d. I took appropriate: pro:.cth·c mon:ts,cment :.ction to 
con~-uh lnbor--<.mploycc rel:ltion..;; stntT c.:1rly. estoblish petlbnnan<'C standards and counscl 
employee · \\Tinc:n and \'crbal- on progress. ,:,nd identify cmploycc pc:r fonnDnct!' Improveme-nt 
nc.:ds on alonJ;-:.tnnding supc:rvi$0ry perft>nn.:t.nc:e delk ic:ney. which impacted the org.'lni7.1tion"s 
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leade-rship ond busine~s man.agement ~n.'dibi l ity. 
o Excculed an :..ppropri:ttcd rtgional budg('l of S613.J million (S90S million prior year) 

oligning with rcgion:.1l priorities.. while eO~ctl\'cly cng:.\ging 20 budget and acquisition 
professionnb. 

o lniti3tcd monthly manJg('111c-nt meetings with lhc: Region's seven divisions to address 
budgetary. acquisi1ion. and positionnl hiring concems nnd needs. Practice :1doptcd n.nd 
continues toc.lay with current Comptroller. 

o t\dministercd fundins nlloc.ations. c\':aluntcd expenditure lc:\·cls. ensured lin:mdnl and 
hum:m n:soun:es policies and Fcderul ;\cquis ilion Resul.:nions \\Crc irnplcmcn1cd. 
executed and fo llowed. 

o E:\:cdiC'd in fisc-al management and mdall mission css.cntiat functions on:. rtduetd 
budgcl: 99% Payroll ~md J=uli-Timc Equivalent Uliliz~uion Rnle, 100% Expiring funds 
u.._"L''ge, met region3llra\'cl needs C:\'Cn nOcr SQ-Io r.:ductio1~. 

o Procured O\'Cr S86.8 million In goods a ad stn·icts and with SSS.S millio-n (64%) 
conlrnct dolloiS nwarded to sm3ll busincsscs. 

o Pro\'isioncd for rcgional!cchnolo&.>' enhancements in the \'Oke communications system 
and copabilitics for \'ideo tckconfcrcncing. ,,·cbinar:s. d.nLa :;.haring. clc. Now :1.5 L>cputy 
Assistant RC'gional r\dministrntor, successfully migr.ucd Region ·l's Voke-o,·er lnh:met 
Protocol (VoiP) systems to Region 8 :tS p;trt of the Enh:rprise VoiP solution for 
continuity of scr\'ices and dtJlloyOO region-wide-secure '':irclcss to pro\' ide u protected 
t~nd stable connection to the EPA network and the inlemct throughout the workplace. 

o Rcprcsemcd rc:gional inlerest.S nnd nationni·IC\'CI engagement 35 Agcncy lc-.. d Rl"giOn 
Complrolltr for 10 rtgloa.s. 

o Enforced personnel and pcrfonnuncc mnn::.semcnt proccdur.:s. securing a \'Oiuntary 
position downgrudc und reassignment for non·pcrfonning supervisor. 

BUILI>LNG COALITIONS 

As the Region's Senior lnforrnat ion Onici31. 1 dc\'clopcd and enhanced coalitions internally. as 
well as with state. other fedcrnl, und inh:rnation:tl p3rtJ1crs. l represent the Region us the Working 
Cnpit:al Fund Rc:pn:senutive .md also serve on the Chief lnform3tion Onic~r·s Ex~uti\'e 
f\·IM3£entcnt Council. My role OlS the: Deputy AssistMI Regional Administrator also provides mc 
the opportunity to represent the Region on the Agency's HumM Rcsoun:cs Council. ln ~ch of 
these Agcncy·fc:\'d progrnms. I urn rl!quired to work across the Age-ncy to ensure the mission i:> 
being exccutcd. In my c:lp3city as Deputy Assistant Rq;ion3l Administrotor my lc\•cl of 
leadership engagement incrtascd cxponC11tit\Jiy cnh:mcing my CJp:~bility to support the 
protec-tion ofhumon hc::lllh and the cn,•ironment. 
St~f(;$, I m:Lll.aged the dc:vclopmcnt of the Region's tirst•succcssful streamlined Perfonnuncc 
Purtnmhip Agreement (Pl-. A) with the states of Kentucky :.md Florida· collccti\'cly rc-cch·ing 
:approximately SJOl\1 in total ftdtral Ptrformance P:u1nu~hiJl Gr.1nt (PPG) funding. Results 
introduced a new regional Performnrn::e Partnership Gr:mt process. 

o Focilit:tted priority alignment nnd mutlUII g_o..1l-se-Uing with the Stnte 
Commissioncr/Sccrc1.nry and f;PA Region:tl Administrotor. :along whh Di\'ision 
Oin-ctors. 
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o Established a multi-media impk mc-nt.:uion t~m. 
o Rc.enginc:c:n:d review and comment prtK:c..~ 10 utili.~;~: t:w::d lnblc h."Chnology 
o (i.e-. Sh3IcPoinl. r..tcct·~·tc and Vidc-oconfc-rc-ncing) 
o Administered grunt$ in accordnnce with gruntS; managc:ment pOlicies. 

f 4."<lf11! l. 1\ S th;: Region's rcpresC"nt:uivc, I led the- iJuplcmcn1J.ti('ln (or Pr tsidtnflal Ex~cut in~ 
Order (EO) 13693 - Planning fo r Fcderol Susu1inability in the t\'es.t Dcc:.dc. I colla.borotcd with 
the Gc:n c:r:.ll Services AdminL'I trntion·~ Regional Admini!'Lrator and Fedeml Executive Bo:t.rd's 
Executive Director to establish goo.ls and objceth·cs ((}t the Southeastern st3tes. 

o Eswblishc-d ::md led n diverse-. multi-media EP,\ workgroup. 
o Detennined climate change vulncrobilitics for O\'tr 190+ feder.tl buildings considCf\.--d 

mission critkal. 
l nl~m:llion:il. Pr<h·idc:d progrom ow rsight and lc:aden;.hip on octi,:ities with the EPA OOkc of 
lntcrn:uional and Tribal Aff.nirs (OITA). United States Agency for lntcrn.ation::tl Dc\·elopmcnt 
(USA I D). und Centr:~ l American f ree Tmdc Aglt't'111cnt • Oomini~n Republic (CAITt\-DR). 
EPA. Region 4 is considered on expert in intl!rn.ut ion::~ l cn\•ironmcntal oObirs ::.s o dil\."Ct n.-sult of 
the Region's in\'OI\'cment in the iive Central,\meric:m countries (Costa Rica. El S:d\'ador. 
Gu3tCm:tla. I Jondurns. and Nk tuog:uo) ond the l)ominicon Republic. 

o Fuciliuncd high·lcvd meetings witJl nine dd cs:ations (rom cis,ht locations. including 
Jamaica. Great Britain, Kenya. Russia ond Indonesia aJI desiring to emulate 1\ gcncy 
progroms. such a~ complian' e and enforcemcnl. 

o Strengthened environmental. reg.ulotory. J.lld cnlbrccmcm mechanisms tOr W:t.Stcwatcr 
treatment ::md solid wnstc m:magcmem. 

o Sd cctcd as the first regional wastcw:lter reference 13b in Cos1D Rie:t a.<> well ns four 
n::~tioM1 rcfcrl!ncc bborntories in Costa Ric..'l. El Salvador. Guutcmala and Nic.1mgua. 

o Implemented n nev.· WcS1 Africa interagency ugrccmem bo.. ... twccn EPt\ and USAID 35 a 
result of the successes with CAfTA-DR. 

PROf ESSIO:'<AL At.FLIA TIO;>iS/JIO:'<ORSIA WARDS 

o Member. r\tl:mta Fcdcrnl Executive Boord (201-1 - 2016) 
o Man.ngeri.:.l l.c:Wership Award Nomin.:ation (2016) 
o Outstanding Pcrform:tnce E\'D i u::~ t ion ( 2006- 20 10. 2012. 20 1-1·20 16) 
o Perfonnanco-ll:t<cd Qunl;ty Step lncreosc (2001. 2007. 2009. 2016) 
o Bronze Mcdal Recipient for CommcndJble Service ( 1995. 1998. 2002. 20 16) 

LEADERSHI P Of fUNCTIONS GIVEN AGENC\'·LEVEL OR EXTERNAL 
RECOGNITION 

o Recipient. EPA Oflice of Smu11 !Uld Dis.:td\·:mtnged Business Director's Aw:trd fo r 
Outstanding Small Business Accomplishments (20 1 5) 

o Sp..---cial R«ognition from EP,\ Chief ln fonnation OOicer a." r.~t Rc:gion to cornplth.~ 
l otus. Noles migr.atic.m in the ,\gc:ncy (2016) 
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o Rccipirn~ AllonU Public Schools" Abo\c :!lld lk)·ond l':utncr A word (2016) 
o Spxi,al R«ognition frM'I EPA lkputy Administnllor for achit\ ing the Agmc-y·s highes1 

pMtkip~uion r.llc (82~~) on F.mpkl)« Vi~\ point Sun t) (2016) 

EOUCA TIOI" M'>ll SPECIALIZEII TRAII'ill'"G 

0 llochelor or science. Business ..-\dmini-l>trnlion. Mlljor : 1\Ci.:OUnlins ( 1990) 
o ~1tt.slcr of Business Administr.ltion (1994) 
0 Fcdcrnl t.xccuth·c lnsliiUIC' CirJdU3te. Leadership ror ll LXmocrnlic Society (201 I) 
o J•rufc:..sion:.l Exccuti\·c Coaching. Pcrsonali~e.J nnJ lndcpcndtnt (2012) 


